[image: image1.png]


Summary and Benefits
Spokane County’s CTR Recognition Program, the Way to Go Awards, honors Individual Commuters, Employee Transportation Coordinators, CTR Committees and Organizations who are champions of commute trip reduction.

Now entering its 16th year, the program is built on a quarterly call for nominations. As ETC, this is your opportunity to nominate up to three individual commuters for a Most Valuable Commuter Award. When submitting a MVC nomination on-line, please consider the following:

· Nominations will be accepted only for the featured modes – Please do not submit other modes (mode categories are listed in the column Tools for Nominating)
· Only one nominee for each mode may be submitted per worksite (total of 3)
· If you previously nominated an employee who was not selected, you are encouraged to re-submit your nominee, if they use one of the featured modes for the quarter
· Nominees must be individuals, not a team or group (e.g. only one carpooler)

The CTR Recognition Committee will review each nomination before selecting three recipients of the Most Valuable Commuter awards for each quarter, with public recognition occurring after the selection process has been completed. 
In addition to submitting a MVC nomination, you also have the opportunity to submit a CTR Quarterly Accomplishments form describing the CTR activities at your worksite over the past three months. The CTR Quarterly Accomplishments form helps determine the ETC who will receive the quarterly All Star Coach Award.
The Way to Go Awards CTR Recognition Program aims to increase awareness and support for trip reduction efforts among citizens, managers and business leaders of the Inland Northwest. At the same time, the program seeks to promote greater use of commute alternatives by dramatizing the link between individual automobile use, traffic congestion and improving Spokane's air quality.
As the ETC, there are many benefits to submitting MVC nominations and achieving an All Star Coach award including:

· Opportunity to highlight and promote CTR participants at your worksite 
· Countywide recognition for worksite and employee(s) nominated (on poster)
· Opportunity to talk to management about CTR program
· Opportunity to gain management support
· Create additional awareness about CTR program amongst employees
· Countywide notoriety for worksite and award recipients 

Don’t miss out on this opportunity to recognize your most valuable commuters at your worksite and the chance to further market your CTR program. 
